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Qualifications:
The Waterfront Director will be able to plan and implement practice land and water searches for all staff as well as familiarize all lifeguards with the SLMC pond and waterfront safety procedures.

A National Lifeguard qualification and 250 logged hours of lifeguarding and/or instructing are required.

Term of Employment:
· One week of pre-camp (in June) 
· Lead lifeguard training during staff orientation (end of June) 
· Guarding for one month in July or August and one week of pre-camp (in June)
· Planning camp wide practice searches for July and August 

Responsibilities:
· Work with the other waterfront staff to 
· use a variety of resources (books, other staff, etc.) to help create a waterfront program that meets SLMC goals
· plan sessions for cabins as required
· implement all planned programs
· keep the Lifeguard Hut clean and that search procedure items (flippers, goggles) are functional and organized 
· facilitate deep end tests and indicate both campers who have passed (give them bracelets) and those who have not passed (mark down names on cabin lists) 
· ensure that the first aid kit is maintained and that additional supplies are added when items are used from it 
· maintain all waterfront equipment in good condition, repairing any damages when possible, or sending damaged equipment for professional repair (mainly during pre-camp in June) 
· ensure that OCA standards are followed for the Waterfront 

· Fulfill Responsibilities In Other Areas of Camp
· All resources staff participate in after meal kitchen clean up
· In conjunctions with the Maintenance Coordinator, resource staff take turn fulfilling basic housekeeping responsibilities as scheduled.
· Scheduling:  All staff work together to allow for adequate time off, including evenings and during the day as required.
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